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Peer Team Report on Institutional Accreditation of
K.MLE. Society’s G.M.Momin Women’s college
Place:- Bhiwandi 421301 State :-Maharashtra

SECTION I: GENERAL INFORMATION

1.1 Name & address of the Institution : K.M.E. Society’s G.M.Momin Women’s
college. Bhiwandi, Maharashtra
1.2 Year of Establishment: 1989

1.3 Current Academic Activities at the
Institution (Numbers):

> Faculties/Schools: 3
> Departments/Centres: 20
» Programmes/Courses offered: 41
» Permanent Faculty Members: | 33

i'[‘emporar)f - 25)

» Permanent Support Staff: 43

» Students | 1413

o Minority Institution

o Multi faculty Women’s college

1.3 Three major features in the »  Strong extension activities
institutional Context (As perceived
by the Peer Team)

1.4 Dates of visit of the Peer Team - 128-30™ November, 2013
(A detailed visit schedule may be

included as Annexure)

E P, T

1.5 Composition of the Peer Team ;
which undertook the on-site visit i
|

Chairman Prol. Hemixa Rao
Member Co-ordinator | Prol\M.Vijayalakshmi
Member/s ' Prof.).Kackria
NAAC Officer , Dr. Ganesh Hegde

\ li‘\}&w%‘
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SECTION IL:CRITERION WISE ANALYSIS

2.1 CURRICULAR ASPECTS

2.1.1 Curricular Planning and e Unit-wise Academic plans with mention of
Implementation lecture hours, practical sessions, departmental
meetings. seminars etc. at the beginning of the

session.

e Curriculum designed by the University
followed by the Institution.

o Six [aculty represent the BOS at university

' level to contribute for curriculum design and

| (development.

2.1.2 Academic flexibility e A reasonably good choice of undergraduate
and Post-Graduate programmes offered (19 at
- UG level. 14 at PG level and 1 Ph.D.)
o T[acility to avail of programmes under
Distance  Learning - mode affiliated to
| University of Mumbai and YCMOU.
e Academic flexibility provided by increasing
" core options and value added courses

2.1.3 Curriculum Enrichment ¢ Value added programmes offered to ensure
holistic development of students.
e [QAC and ISO steering committee monitoring
| the quality
e Group assignment and projects for science
subjects. visits to Botanical gardens, Museum,
Science Center, Homi Bhabha Research
Center ele,

2.1.4 Feedback System e Periodical feedback on curriculum taken from
‘the academic peers, alumni, students, parents,

. industry ete.

e Twice a year Parent-Teacher meetings are

I held.

Io Regular interaction with members of the

| Student Council.

2.2 TEACHING, LEARNING AND EVALUATION

2.2.1 Student Enrolment and Profile  |» Admission as per university norms on merit
basis.
o Wide Publicity to the courses, admission

2 ll\ KM Societs < GALMomm Women s College NAAC Peer Team Report
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-]}I-OLL.—dUIL fees etc. through prospectus,
website. TV Network, Newspapers, brochure
ete.

o 50% seats allotted to Muslim students as the
institution has minority status.

2.2.2 Catering to student diversity s Institution exclusive for Women.

e Remedial classes for slow learners and

| additional facility for advance learners.

!t CGovt.'s reservation quota for differently abled
fullowed.

. Free internet access to students to facilitate
learning.

e Participatory learning methods like power—

point presentation.

o Field/Industrial visits provided for practical

knowledge.

2.2.3 Teaching —Learning Process

e Selection of qualified teachers by following
proper procedure i.e. advertisement and
through Selection Committee.

e 13 faculties with Ph.D. and 10 with M.Phil.

e Teachers encouraged participating in refresher

| courses and Orientation programmes.

2.2.4 Teacher Quality

2.2.5 Evaluation Process and Reforms * Continuous evaluation process followed.
!w Evaluation Process made known to

stakeholders through prospectus, website,
. notices etc.
o To cnsure fair conduct of exams, there is
 provision to appoint Moderators and external
examiners to check 10% of assessed papers.

2.2.6 Student Performance and e Students achieved some university top ranks
Learning Outcomes s [QAC has set mechanism to monitor students’
learning.
o Attendance monitored to assess students’
| interest in academic activity.

|
2.3 RESEARCH, CONSULTANCY AND EXTENTION

2.3.1 Promotion of Research |s Formation of Research Committee with
' Society's President as Chairman.
e Research lab in Zoology recognized by Univ.
ol Mumbai, three depts. recognized for

‘research and three faculty recognized as Ph.D.
1 guides

. Faculty guided 17 M.Phils and 3 Ph.Ds

3 ! KA socier s G A Mamm Women s College NAAC Peer Team Report
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2.3.2 Resource Mobilization for Several minor research projects operated
Research during 2008-2013.

Getting funds from UGC, Management
members, Well Wishers etc.

Principal’s special research award initiated to
encourage research.

[ L

Laboratory equipment and Wi-Fi internet
2.3.3 Research Facilities facility available for research

Provision of special leave and registration fee
for conferences and seminars by the institute
to promote research activities.

.. e Good no. of publications in peer reviewed
2.34 Research Publications and Jjournals and Institute publishes Urdu Journal

awards _named Adabi Karva.
Participation of Faculty in
seminars/conferences encouraged

Informal Consultancy Provided
Structured mechanism to promote consultancy
yet to be introduced.

2.3.5 Consultancy

College received the best NSS unit award
from the Govt. of India; Prof. Anis
Choudhary received Indira Gandhi National
Award in 2008 by Govt. of India as best NSS
Programme officer and Prof. Jayashree
Thakre awarded Best Extension Education
Teacher award in 2007-08.

Nearby slum-area adopted by NSS Unit and
10 day Camp held.

¢ A number of outreach programmes like Blood
Donation Camps, Tree plantation, water
conservation, communal harmony through
NSS and Extension Education Unit.

Two NSS volunteers received the best NSS
student volunteer award of the Thane dt. and
one student awarded the best NSS volunteer
ol Univ. of Mumbai.

College received the Best Extension Unit
award twice from the Univ. of Mumbai.

2.3.6 Extension Activities and
institutional Society Responsibility

[

5

2.3.7 Collaborations MOLU! with Technology Centre of Thane.
Collaboration with Azam campus of Pune

Univ,

|
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2.4 INFRASTRUCTURE AND LEARNING RESOURCES

2.4.1 Physical Facilities o Shared campus with other educational
.institutions of KME Society

Adequate classroom and laboratory facilities
Auditorium and Fitness center with modern
gadgets available

Laboratories for PG classes need to be
strengthened

R B Mt

Open access system with Internet and
reprographic facilities

Access to e-publications through UGC
! resource network center

!- Need of supplementing research journals and
| latest books for Masters’ programes

e Need to extend the space for library

2.4.2 Library as a Learning Resource li

o Interactive panel and LCD projectors
provided in some Class rooms

o Wi-Fi facility in IT laboratory, Library and
Staff Room

¢ MKCL services provided by Univ. of Mumbai
used for the enrollment of students and for
examination purposes

2.4.3 IT Infrastructure

Maintenance of common area in the shared
campus needs to be improved

o Adequate funds need to be ear marked for
maintenance

2.4.4 Maintenance of Campus Facilities

2.5 STUDENT SUPPORT AND PROGRESSION

KMESWAAC (Alumni association)
established in 2001 supports students in
several ways
o Provision of fee payment in installments, fee
concession and grant of various types of
scholarships
o Medical assistance provided by way of
medical check-up and health insurance facility

2.5.1 Student Mentoring and support

o Student progression from UG to PG and PG to
~ Ph.D. needs to be strengthened
s Average pass percentage is above 85%

2.5.2 Student Progression

o  Students participated in various intercollegiate

2.5.3 Student Participation and _

5 \ KM Societs « G A Monim Women's College NAAC Peer Team Report
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Activities events and won prizes.

» (College publishes the annuai magazine named
The Golden Harvest

e College taken up SEED (Socio Economic
Cmployment  Development) project to

i facilitate training of entrepreneurial skills

2.6 GOVERNANCE AND LEADERSHIP

2.6.1 Institutional Vision and e Well defined vision and mission

Leadership @ *The Management and the Principal had a
| vision to ensure the quality of education
e Institution got ISO 9001-2008 certificate

e President of the Apex Body also interacts with
the PG Students and alumni.

2.6.2 Strategy Development and e Committees constituted for developmental
Deployment | activities.
e [eedback from stakeholders analyzed and

used for the improvement of institutional
performance. '

2.6.3 Faculty Empowerment Strategies Best Teacher Award constituted by the

management to motivate teachers.

» Participative approach for implementation of
. various institutional programs.

Ic Teachers encouraged to participate in
| seminars/conferences and deputed for
Orientation and Refresher courses to promote
professional development

2.6.4 Financial Management & @ Financial resources from State Government,
Resource Mobilization Management and UGC

® Internal auditing being done

2.6.5 Internal Quality Assurance ®

[QAC and ISO Steering Committee monitor
System i

the process for quality education.
e Introduction of value added courses

2.7 INNOVATIVE PRACTICES:

2.7.1 Environment Consciousness e

Rain harvesting and celebration of World
Environment Day

e Environmental awareness and plantation
activities through NSS

2.7.2 Innovations i ¢ Innovative club, Aspire club, Zoofun etc.
L

formed to initiate innovative activities

KOME Socien  0od Noman Women's College NAAC Peer Team Report
\/
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| e [nteractive teaching methodology
initiated

awareness as well as income generation
¢ Ipstituting KME Society’s Women
Achiever Award

l

2.7.3 Best Practices ‘ « Annapurna Yojana initiated for creating
J
| e Discernible urge for social responsibility

Section III: OVER ALL ANALYSIS

T
3.1 Institutional Strengths l ¢ Good rapport with students and teachers
e Active student councif
’ ¢ Encouragement of entrepreneurial skills
| among students
l

« Committed management and faculty

3.2 Institutional Weaknesses  10% dropout rate of students

e Shared campus with limited scope for
future development

o (Conservative attitude of the parents

e Consultancy services to be initiated

3 ituti tunitie .
3.3 Institutional Opportt ¥ o Introduce career-oriented courses to

increase  employability of women
students

e Strengthen capacity building of young
women leaders

| o Build up collaborations with local and

| surrounding industries

3.4 Institutional Challenges ! B )
o To change the mind set of parents

towards girls’ higher education
e Placement and career counseling services
" need to be strengthened
Interdisciplinary and innovative
programmes to be introduced as per
~_socictal needs

T KM E Societn .t M Momin Women's College NAAC Peer Team Report
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Section IV :Recommendations f(ir_()uaiil}' Enhancement of the Institution

scheme

* Additional Library space required
e Upgradation of IT tools

e Need to strengthen the research culture

* Need to improve P.G.and research laboratories

e Coaching center required for competitive examinations

* To introduce Masters programimne in Management and add on courses under UGC

e Provision of transport facility by the management

o College may apply to the UGC for the status of College with Potential for Excellence

NCC should be introduced and sports facilities and activities need to be strengthened

I agree with the @hbservations of the Peer Team as mentioned in this Report.

\;\;4-'
o "‘\ i
AN

Signature of the Head of the Institution

Signatures of the Peer Team members:

20(11 ][I

Seal of the Institution

[esignation

B Name I

Signature

Prof. Hemixa Rao II Chairperson
|

Prof.M.Vijayalakshmi

Member eo-ordinator

1R

MW oey o loks b,
20

Prof.J.Kackria il Member JR@%—’\:\/ Te—1i| --L‘ﬁ
Dr. Ganesh Hegde | NAAC Officer

Place: Bhiwandi

Date: 30-11-2013
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K.M.E. Society's

G. M. MOMIN WOMEN'S COLLEGE

Affiliated to the University of Mumbai, Reaccredited by NAAC with ‘A’ Grade, ISO 9001:2008 Certified Institution,
Recipient of Best College Award

Selected for Star College Scheme of DBT, Ministry of Science & Technology
ARTS e SCIENCE ¢ COMMERCE ® SELF FINANCING COURSES

Pebi- GMM/307 /2017 Dater- 1\ fo4/ 2017.

The Commanding Officer,

1 Maharashtra Girls BN NCC
& NCC Bldg. 2™ Floor

Old Secretariat Compound.

Mumbai 400 032

Sub: Request for Application form for start of new NCC (Girls) unit

Dear Sir,

| request you to please issue an application form for starting a new NCC unit for girls in our college.
Ours is a women'’s college situated in Bhiwandi, Dist. Thane.

The nearest girls (SW) unit is in Birla College, Kalyan.

I request you to please issue an application form for the same and oblige.

. Thanking you,

Yours sincerely,

07 4/,25*!?

, // ;. Principal
@f\u@w ‘

1 Mak?Girls Bn NCC
NCC Bldg, 2nd Floot.
Old Sectt Compound
Fait, Mumbei-32

9/2 ’ »4/ / g A / 7
j’ 7/’4 ,?ﬁ- A"‘
%?/m lig 42,/ Rals High School Campus, Thane Road, Bhiwand 421302, Dist Thane, Maharashira, Inda
JV‘I// X 4 1,

7 Tel.: (02522) 225957 | 257150. Email: princy_gmmwc@yahoo.com Website : www.gmmomincol.org
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T K.M.E. Society's
(: M. MOMIN WOMEN'S COLLEGE

Affiliated to the University of Mumbai, Reaccredited by NAAC with ‘A Grade, 1SO 9001:2008 Certified Institution
Recipient of Best College Award
Selected for Star College Scheme of DBT, Ministry of Science & Technology

ARTS ® SCIENCE ® COMMERCE ® SELF FINANCING COURSES-

e ——— ik
Ty T 4 16
Ref No.: GMMWC/5A2 /2018 ~.__9_(/‘:1‘.=:: 240 2012
et e
['he Registrar, e %O \%\ \%

rendemic Planning & Development Section,
University of Mumbal,

Mumbat 400 032

Subject: Proposal for first phase of “Colleges with Potential of Excellence” Status

Respected Sir,

Please find five copies of proposal for assistance during the XII plan under the Scheme
“Colleses with Potential of Excellence”. You are requested to kindly consider & do the needful.

(Dr. Mgfses J. KKolet)

Encl;
1y CPE Annexurc [ and Annexure Il
2) Certificate by Head of Institution
3) College recognition letter under section 2(f) and 12(B) of the UGC Act.
4) NAAC certificate and Profile
5) NAAC report
6) Permission letter from government /University.
7) Other details about college
A) Points for Distinctiveness of Institution
B) List of Certificate Courses.
C) List of Conferences, Symposia, Workshops and Training programs.
D) Principal’s Report
1)) Calender of Events

3 Rais High School Campus, Thane Road, Bhiwandi 421302, Dist Thane, Maharashtra, India
WZM? 1267150. Email: princy_gmmwc@yahoo com Website : www.gmmomincol.org
e -
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DRAFT REPORT OF THE PEER TEAM

On Institutional Accreditation of

Konkan Muslim Education Society’s
G.M.Momin Women’s College,
Bhiwandi, Maharasthra-421 302

14" through 16™ April 2004

National Assessment and Accreditation Council

Bangalore
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NAAC for Quality and Excellence in Higher Education

Draft Report of the Peer Team
on Institutional Accreditation of Konkan Muslim Education Society’s

G.M.Momin Women’s College, Bhiwandi, Maharashtra

Section | : Introduction

The KIM.E.  Society’s G.M.Momin Women’s College, situated on Thane
Road, Bhiwandi, Maharashtra requested the National Assessment and Accreditation
Council ( NAAC) to assess its organization for its quality. The NAAC in turn
appointed the following as Peer Team members to visit the College.

Dr. P.V. Vaidhyanathan, Former Vice Chancellor, Annamalai University, as
Chairman, Dr. Meena Chandawarkar , Principal, S.R. N. Arts and M.B.S. Commerce
College , Bagalkot as Member Convener and Prof. A.K. Mittal, Professor and Head,
Department of History ., D.D.U. Gorakhpur University, Gorakhpur as Member. The
team visited the college between 14" and 16" April 2004.

The college started in 1989 as an affiliated college of the University of
Mumbai, conducts an Undergraduate course in Arts, under grant-in-aid category, and
Science and Commerce courses under self-financing pattern. The college is yet to
obtain recognition under 2f and 12B of the UGC. This is a minority college solely
catering to the educational needs of Muslim women in an urban area, with the aim of
empowering women through higher education.

As many as 776 students are on roll, being taught by 41 faculty, six of whom
possess Ph.D. and three pursue the Ph.D. degree. The performance of the students
who undergo the courses on an annual pattern is found to be good, with about 80% of
those appearing passing the final examinations. Some students in Urdu and Islamic
Studies have passed in first rank, in the University examinations.

Housed in a built up area of 26,640 sq. ft., the infrastructure facilities include
classrooms, laboratories, library, computer center, canteen and quarters for Principal.

A limited amount of sports facilities exist, to provide extra curricular activities
for students. The unit cost of education works out to around Rs. 8000/-. The students
are encouraged to take part in cultural and other co-curricular activities as well. A
Hostel built recently, is to be commissioned from the academic year 2004-2005.
Nineteen administrative staff helps in running the organization smoothly. The library

contains 4716 books and 18 Journals and is open from 7.30a.m. To 4.30p.m. S
g el e

Peer Team Report of G.M.Momin Women'’s College, Bhiwandi, Maharashtra |
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NAAC for Quality and Excellence in Higher Education

The Peer Team visited the various facilities, interacted with the Management,
Principal, Faculty, Non-Teaching staff, Students, Alumni and Parents and perused

through the relevant documents to validate the facts mentioned in the SSR. The
criterion wise analysis obtained is mentioned as follows:

Section 2: Criterion — wise Analysis

Criterion I: Curricular Aspects

The College offers three year programmes, leading to a degree in Arts,
Science and Commerce. It is affiliated to the University of Mumbai.

The goals and objectives of the college together with the need of the students
and the community at large, are kept in mind by the college and accordingly, subjects
are offered.” Fourteen program options are made available to the students of the Arts
faculty with elective options like English Literature, Urdu Literature, History,
Sociology, Philosophy and Islamic Studies. Students have flexibility to pursue a
programme only with reference to the elective and non-core options.

In the Science faculty, five subjects are offered: Zoology, Chemistry, Botany,
Physics & Mathematics. In the year 2001, the college started B.Sc. (IT) course on a
self-financing basis.

In the Commerce faculty, four optional subjects are offered by the college:
Financial Accountancy and Auditing, Export Marketing, Direct & Indirect Taxation

and Mass Communication. _
The optional subjects of Mass Communication and Human Rights are also

offered to students pursuing B.A./B.Sc. programmes.

Faculty members have directly or indirectly contributed their services in
formulating the syllabus of the University. Feed back from academic peers, students
and parents are obtained while introducing a new subject and it has also helped in
bringing about radical changes in the curriculum. The college takes one year in the
present University system, to introduce a new programme. While the Arts faculty of
the college receives Govt. grant in aid, the Science and Commerce faculties are
unaided. Their expenses are entirely borne by the Management.

The College has initiated steps to start Postgraduate courses in Urdu, English

& Islamic Studies from the next academic session. A variety of Co-curricular
FN s -qo-*
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NAAC for Quality and Excellence in Higher Education

activities are encouraged by the college, to broaden the students’ perspective and to

take them beyond the limits of the desired syllabi.

Criterion 11: Teaching =Learning and Evaluation

The college has a transparent admission process. Admissions are done purely
on merit basis. Efforts are made to accommodate all the needy and eligible applicants.

The college has a religious minority status. While priority is given to students
of the Junior College, 5% seats are reserved for outside students and 2% seats are
reserved for handicapped students, achievers in sports and cultural events and children
of ex-service men.

Teachers are encouraged to prepare a teaching plan. The syllabus is unitized to a
teaching schedule throughout the year. The lecture method of teaching is
supplemented by group discussions, project work and assignments.

Advanced learners are motivated to work ahead of the rest in various ways. So
also, slow learners are counseled and special attention is paid to them to better their
performance.

The Management has instituted “The Best Teacher Award” which is given once in
two years, to a teacher based on commitment to his/her profession.

The staff through various means monitors students’ performance in
examinations continuously. The staff also ensures that students maintain a good
attendance record. The college annual magazine “The Golden Harvest™ gives an
opportunity to students to exhibit their creative potential and sharpen their writing
skills.

The college recruits teachers through a transparent process. It has its own
Selection Committee and merit is the sole criterion for selection of teachers.

A self appraisal system, as per the University rules, is in existence. Six
teachers have attended Orientation & Refresher programmes.

The college has been regularly conducting Intercollegiate Workshops &
Seminars. Three teachers have received teaching awards. One teacher participated in
an exchange programme at Nigeria, which was funded by the Ford Foundation.
Faculty members have designed their own ways of making their teaching process

effective. B i 'C,Ay.h_—___/—
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NAAC for Quality and Excellence in Higher Education

Criterion 111 Research

Consultancy and Extension

Six teachers have obtained Ph.D. degree and three have registered for Ph.D.
Besides, one teacher has done M. Phil. Staff members are motivated to write and
publish articles. Five teachers have published articles to their credit. The college may
initiate steps to create an academic ambience and encourage research among its
faculty, for which potential exists.

The college has an active NSS Unit which has undertaken various extension
activities for community betterment. Programmes like Aids Awareness, Free Medical
Check up, Self Employment Training and Reproductive health education have been
conducted. A 10 day annual camp, in the adopted village, is a regular feature during
which cleanliness drives and self employment counseling are conducted.

Another special 10 day camp for the adopted students of Municipal Schools
was organized by the NSS wing in collaboration with The Times Foundation. Slow
learners of these schools benefited from this activity. It has also assisted in setting up
a Women’s association in the adopted village, which has focused on women
empowerment issues.

The college has started an Extension Education Unit under which two projects
have been undertaken i.e. The National Institute of Open School and Information

Technology Project, under the guidance of the University of Mumbai.

Criterion IV: Infrastructure & Learning Resources

Located in a relatively remote area (women literacy rate 23% only) the college
has good infrastructural facilities sufficient to meet out its present requirements. The
campus is spread over an area of approximately 4.5 acres. The constructed area of the
building is 26640 sq. feet. it includes administrative blocks, students’ common room,
canteen for the students, Laboratories for Zoology, Chemistry and Botany, a Cyber
Centre, Office, Computer room, Staff room, Library, an auditorium and 11 lecture
halls. The college building is a three storeyed massive structure. The college has a
sports ground which is shared with the school. Hostel for girls is under construction
and is almost completed.

The infrastructure in the college is well maintained by a campus supervisor,

who looks after the beautification and maximum utilization of the resources.
.

& \J._-..,;-.c)‘n'""'__"‘—'J
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NAAC for Quality and Excellence in Higher Education

Maintenance check and repair work is done regularly. The funds for maintenance of
the infrastructure are provided by the Management.

The Central Library of the college is stocked with 4716 books, 18 periodicals
and 10 newspapers. Separate cupboards have been allotted for each subject,
Encyclopedia and Dictionaries. The Library has collections of Video Cassettes also.
Reprography facilities are not available in the library. Book bank facility is available
to the students. The library is easily accessible to the teachers and the students. The
timings of the library are 7.30am. To 4.30 p.m. on all working days. The library

needs to be computerized.

The laboratories in the college are well equipped. The Computer Lab has 10
computers. Internet facility is available to the students as well as to the staff.

The college proposes to build a Gymnasium. Alumni association should be

more active and help students in achieving their respective goals.

Criterion V: Student Support and Progression

The college believes that the students are the backbone of the institution, and

hence offers good support service to its students. The prospectus provides detailed

information about the college and the courses run by the institution.

Special programmes for career guidance are organized on regular basis. Guest

lectures are also arranged to enhance the students’ knowledge in various disciplines.

The students are encouraged to take part in intercollegiate events. One student was
selected to attend International Peace Summit for youth. They are encouraged to take
part in cultural activities and learn Karate also.

Financial help is provided to the students through merit scholarships and other
government scholarships from time to time. The college provides free ships to the
economically weaker students. The management members also support the poor
students by paying their fees. The total number of students in the college is 776. 95%

of the students appear for the examination. The dropout rate is 5%. The overall

success rate is about 80%. The teachers do academic counseling to the students. The

teachers also encourage the students to take part in cultural and other extra curricular

activities. The college encourages students by introducing a number of prizes for their

achievements. _—
@7_ N Urgl_gﬁ,1n._-________
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NAAC for Quality and Excellence in Higher Education

There are two units of NSS consisting of 120 students in each unit. The NSS
units are actively involved in a number of activities like extension education projects,
IT projects, personality development programmes, and health camps. The college also
provides free computer training to the interested students.

The college has linkage with Maulana Azad National Urdu University,
Hyderabad, Centre for Study and Developing Societies, New Delhi, NGO’s and GO’s

for providing a broad academic horizon to the students.

Criterion VI: Organizations and Management

The college is managed by K.M. Education Society, which was registered in
1927. A Managing Committee consisting 29 members looks after the college affairs.
There are various sub committees also for effective functioning of the college,
especially with regard to expenditure incurred, appointments of staff and students
performance in examination and other fields. The organization structure is clear and
well streamlined. The management takes care of infrastructure requirements
commendably.

The finances of the institution are effectively utilized to make its functioning
cost effective. The college has an internal coordinating and monitoring mechanism.
The efficiency of the staff is checked by getting periodical reports. The academic
calendar of the college is finalized in the meeting of staff council and various
committees with the Principal. Tuition fees are collected as per University rules.
Accounts of the college are regularly audited. The college accounts are being
maintained satisfactorily. The management has a vision about the future development
of the institution. It intends to open Vocational courses like e-commerce, jewellery
designing, B.Ed. and regular P.G. courses in the subjects Urdu, English and Islamic
Studies, in the near future, for the benefit of the students. The management is also
planning to expand the infrastructure and is in search of resources.

The management has maintained an extremely cordial relationship with the
teaching faculty and the non-teaching staff.

There is no benevolent fund for the staff, through the management helps the
staff in case of genuine need. Some welfare programmes like cooperative society

may be started for teachers and stafT.

—

PNy Qb" S R—
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NAAC for Quality and Excellence in Higher Education

Criterion VII: Healthy Practices

The Peer Team after going through the institution and studying the documents

in detail concludes that the following can be taken as healthy practices adopted by the

college.
* Wholehearted involvement of the Management
¥ Efficient leadership of the Principal
* Reasonable infrastructure
* Teaching of ethical values
¥ Free computer training
% NSS Activities
* Humane approach by the management towards its employees

The management, consisting of members from different walks of life, is sincerely

interested in the development of the college.

The Principal provides good leadership and thus maintains a good relationship
among the faculty. The faculty is found to be highly motivated. Courses of ethical
values such as patriotism are being conducted, to mould the students into good
citizens. Free basic computer training is provided to interested students.

The NSS activities are commendable. The Principal has been inducted into the
NSS advisory committee of the Mumbai University.
The non-teaching staff who obtain higher qualification, are given due

promotion. Thereby, they are being motivated to equip themselves academically and

administratively.

Section 3: Overall Analysis

The Peer Team observes that the following points need to be appreciated as

strong points in favour of the college.
% Good academic results
* Efficient leadership

¥ Motivated faculty

* Disciplined students with good communicative skills \
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its goal of women €mpowerment, in years to come. May this institution of higher

learning, catering primarily to the economically and educationally poor students of

this region belonging to the minority community, grow from strength to strength to

impart quality education.

Name and Signature of the Peer Team Members

L. Name of the Chairperson: Prof. P.V. Vaidyanathan
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Signature

2 Name of the Member: Prof. A.K. Mittal
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Signature 1G[4]0k

3. Name of the Member Co-ordinator: Dr. Meena Chandawarkar

Henacle s

e 4

Signature

I agree with the observations and recommendations made by the Peer Team in

this report.

Name and signature of the Head of the Institution
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Mrs. Kamala Balasubramaniz
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PRINCIPAL
Date: 16" April, 2004
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Place: Bhiwandi
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